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JOB POSTING

CLINICAL SUPERVISOR AT ONEN’TO:KON HEALING LODGE

Onen’té:kon has been offering a trauma focused — culturally based program, which incorporates
traditional practices of healing while working with clients one-to-one for more than twenty years.
Nestled in the beautiful pines of Kanehsata:ke, along the shores of the Lake of Two Mountains, the
healing lodge offers a sixteen (16) bed residential facility, open to all Indigenous peoples.

JOB SUMMARY:

Under the supervision of the Executive Director, the Clinical Supervisor is responsible for the overall
supervision, operation, and programming of the clinical and cultural teams at Onen’té:kon Healing
Lodge (OHL). The Clinical Supervisor will provide day to day program support, management, oversight,
review, and modification of programming as may be required. The Clinical Supervisor will provide
overall clinical supervision for the clinical team as well as ongoing support for training and development
of all team members, especially in regard to certification in their field of expertise. The Clinical
Supervisor is an integral part of the management team and provides various recommendations and
reports to the Executive Director. Ensures programming focuses on providing traditional healing and
best practices in the field of addictions and mental health for the clients in residence. The Clinical
Supervisor promotes building partnerships with outside resources to meet the needs of and enhance
program delivery. A complete job description is available here.

The current salary starts at $37/hour, however all salary scales are being revised.

QUALIFICATIONS:

= University Degree in Health Sciences, Social or Human Services or Business Administration
or Diploma in Addictions, Social Work or Psychology.

=  Minimum of five (5) years working in with clients with substance use disorders.

=  Minimum five (5) years working with Co-occurring disorders including mental health and
substance use disorders.

= Knowledge of addictions and mental health issues facing First Nations/Inuit people and
communities as well as treatment methodologies.

= Ability to lead, and develop capacity within, a diverse team.

= Excellent communications skills in English; knowledge of an Indigenous language is an
asset.

= Knowledge of the Kanien’keha:ka culture and language would be a definite asset and
working knowledge of French Language is a definite asset.

= Acriminal background check may be required.

TO APPLY:

Send your CV and cover letter before May 29, 2022 to hr@ssoars.com.
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